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Inclusion policy 

Introduction 

At Someries Infant and Nursery School we have a very strong inclusive ethos that values every child as an individual. 

We have an expectation that every member of staff will encourage children to make choices and that at no time will 

a ceiling of opportunity prevent any child from surprising us. 

Inclusion Leader 

The role of the inclusion leader is an important one and is currently held by the school’s Special Educational Needs 

and Disabilities Co-ordinator, Anna Nicholson. Her role is to liaise with children, staff, parents and carers regarding the 

preparation and review of Personalised Support Plans (PSPs). She contributes to the planning and organisation of 

intervention strategies and provision. The inclusion leader has a key role in monitoring the quality of educational 

experience that all children are offered at our school. 

More able, gifted and talented 

Children who make exceptional progress or who demonstrate high achievement in any areas of the curriculum (or 

wider learning) will be closely monitored in order that they are provided with challenge. However, the terms ‘more 

able’, ‘gifted’ and ‘talented’ is not one that we will use with children or their parents or carers. Research has shown 

(Dweck 2006) that the label of gifted and talented often leads to a fixed mindset that restricts further development. 

Monitoring progress 

The progress of all children and groups of children in our school is closely monitored. A balance of observational, 

summative and formative assessment data are used to determine progress. Meetings take place between class 

teachers and the senior leadership team every twelve weeks to review the progress of each cohort. 

Focus children 

At Someries Infant and Nursery School we have a list of focus children in each year group who are not on the special 

educational needs register but are individuals who we are monitoring closely. Monitoring may be taking place for 

social and emotional reasons or because some areas of assessment show that attainment is temporarily lower than 

expected. 

SEND review days 

SEND review days are organised by the special educational needs and disabilities coordinator and involve meetings 

with parents or carers and their child’s class teacher to review progress towards personalised learning and 

development objectives. Wherever possible, children are involved in these meetings. Personalised support plans and 

next steps for learning are the focus of these reviews. 
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Family support 

Support for vulnerable families is coordinated primarily by the School Operations Officer in partnership with our 

inclusion leader. An EHA (Early Help Assessment) is completed with families where it is felt that a team around the 

child would be helpful. 

Inclusion governor 

It is our policy to have a named governor to work alongside the inclusion leader and head teacher to ensure our 

inclusion policy is implemented. 

Implementation of policy 

The school’s Special Educational Needs and Disabilities Co-ordinator is responsible for leading the development and 

strategic direction of the school’s inclusion policy. 

The implementation of this policy is the responsibility of all staff. 

Reviews 

 Date of publication: September 2015 

 Reviewed:  September 2016 

 Reviewed:  September 2018 
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